
What you need to know about 
WorkChoices? 

 
MINIMUM CONDITIONS AND WAGES 
 
Under the new laws 5 basic conditions will be retained: 

1. A minimum wage, which is currently $13.47 per 
hour (less for workers under 21) 

2. Annual leave of 4 weeks per year  (2 weeks of 
which can be ‘cashed out’) 

3. Sick or Carers’ leave of 10 days per year 
4. A 38 hour working week (which can be averaged 

out to avoid the payment of overtime) 
5. Unpaid parental leave of 52 weeks 

 
If you are about to sign a contract, make sure you 
negotiate with employers to ensure the following 
conditions are retained: 
 
• Rostered days off 
• Payment for public holidays 
• Annual leave loading 
• Overtime payments 
• Penalty rates for shift and weekend work 

• Meal, travel, clothing, tool, higher duties and 
other allowances 

• Paid maternity leave 
• Part time loadings 
• Existing casual loadings 
• Redundancy pay 

What should I do if asked to sign a contract? 
 
• DO NOT SIGN the contract immediately.  
• Ask for some time to consider it and ask family and friends to look at it.   
• Contact your union or the ACTU Hotline 1300 362 223 as they will be able to read through your contract 

and advise you whether or not it is consistent with what other people are receiving, or whether changes 
need to be made to ensure a fair deal. 

 
 
AUSTRALIAN WORKPLACE AGREEMENTS 

 
An Australian Workplace Agreement (AWA) is an individual contract that is negotiated between the employer 
and each individual worker.      

 
Under the new workplace agreements: 
• You may not know what pay and conditions other workers doing 

the same job are receiving.  You may be receiving less than 
other workers in your workplace. 

• When applying for new positions, you may be asked to sign an 
AWA to get the job.  If you don’t sign it, the job offer could be 
taken away. 

• An AWA can be offered by employers at any time and remain 
valid for up to 5 years 

• It can contain pay and conditions, which are lower than the 
award and need only contain the five minimum conditions 
(mentioned above) 

• An AWA will permanently remove your award entitlements. 
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• DO NOT SIGN the AWA immediately.  
• Ask for some time to consider it and ask family and friends to look at it.   
• Contact your union or the ACTU Hotline 1300 362 223 as they will be able to read through your AWA and 

advise you whether or not it is consistent with what other people are receiving, or whether changes need to 
be made to ensure a fair deal. 

• Also, advocate for a collective bargaining agreement, where you can develop the contract together with your 
workmates.  Some employers may offer workers a pay rise to sign their first individual contract. But 
important conditions may be traded away and pay rises are almost always much harder to get in future 
contracts. 

 
AWARDS 

 
In the past, all award workers received an annual pay rise determined by the Australian Industrial Relations 
Commission after hearing from employers and unions.  But the Federal Government has introduced a new 
organisation, the Australian Fair Pay Commission (AFPC).  The AFPC is made up of people appointed by the 
government and will decide if award workers get a pay rise and how much.  Remember, once you have signed an 
AWA it will not be possible to ever return to the award. 
 
What should I do? 

• Find out what award you are employed under.  Look up Wagenet at www.wagenet.gov.au  
• If your employer asks you to sign an AWA, contact your union or the ACTU Hotline 1300 362 223 
 
UNFAIR DISMISSAL 

 
If you are employed by a business with up to 100 employees, you will no longer have legal protection against 
unfair dismissal. Even if you work in a business with more than 100 employees, you may not be able to take 
unfair dismissal proceedings if you are sacked for ‘Operational Reasons’ (say, restructuring). Dismissal on 
discriminatory grounds such age, race, religion or gender etc still remains unlawful.  
 
What should I do? 

• Join your union 
• Contact ACTU Hotline 1300 362 223 to find out what union 

you should join 
 

UNIONS 

 
Unions are organisations of workers. Your union can represent 
you if your rights are violated.  They can also accompany you or 
represent you when talking to your employer and can represent 
you if you need to go to court.  Unions can also assist in negotiating 
new awards or agreements. 
 

What should I do? 

• Join your union 
• Contact ACTU Hotline 1300 362 223 to find out what union 

you should join 
 
AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

 
The Australian Industrial Relations Commission (AIRC) will focus primarily on dispute resolution.  It still retains its 
responsibilities to simplify and rationalize awards, to regulate industrial action, right of entry and unfair dismissal, 
and to regulate registered organisations.  However, it can no longer exercise the power of conciliation and 
arbitration, set minimum wages or grant annual pay rises. 

 
 
Information for this fact sheet was extracted from the “Your Rights at Work” website www.rightsatwork.com.au.  
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